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Top tier career priorities connect to personal fulfillment and growth, versus benefits related to a 
specific employment opportunity; working in a welcoming, inclusive environment is paramount, 
especially for Black students
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Working in an environment that is welcoming to people 
of all races, ethnicities, backgrounds 

Feeling confident I can perform the job well 

Interest in/enjoying the work 

Feeling like my work is valued 

Opportunities for learning and growth 

Work/life balance 

The long-term earning potential 

Feel like my work has positive impact on society 

Job stability/having job that is always in demand 

Working in a fun, dynamic office or setting

Flexible hours 

The starting salary 

Ability to advance quickly 

Having a lot of variety in my day-to-day work 

Working with a group or team of other people 

Working with people who look like me or with a similar 
upbringing to my own 

Exposure to senior or exec-level colleagues 

Opportunities to travel for work 

Remote work options 
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Source: Center for Audit Quality, Increasing Diversity in the Accounting Profession Pipeline: Challenges and Opportunities 



Owning a business is a top choice for all students, but especially for Black students.  
Big tech and Fortune 500 are also attractive.
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Owning my own business 

Big tech firm, like Amazon, 
Facebook, Apple, etc.

Large Fortune 500 company, like 
Boeing, AT&T, Walmart, etc. 

Small business

Mid-sized firm/company

Non-profit organization

The government
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% Very interested
% Very + somewhat

▲▼ Stat sig higher/lower by race/ethnicity Source: Center for Audit Quality, Increasing Diversity in the Accounting Profession Pipeline: Challenges and Opportunities 



Engaging Black and Hispanic students – in HS and CC particularly - are 
opportunities to convert more students into accounting majors

HS CC 4YC

Open 77%▼ 89%▲ 82%

Familiar 36%▼ 52% 47%

Total Interested 31%▼ 49%▲ 37%

Very Interested 12% 22%▲ 15%

Majors/Minors - 2% 2%

Open to Accounting

Familiar

Total
Interested

Very
Interest

HS CC 4YC

79%▼ 86% 83%

36%▼ 45% 43%

28% 36% 30%

11% 16%▲ 10%

- 4% 2%

Open to Accounting

Familiar

Total
Interested

Very
Interest

Open to Accounting

Familiar

Total
Interested

Very
Int

Open to Accounting

Familiar

Total
Interested

Very
Interest

HS College

72% 83%▲

32% 40%▲

20% 26%

4% 10%▲

- 6%

HS College

67% 75%▲

45% 43%

27% 30%

13% 11%

- 5%
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higher/lower by 
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Source: Center for Audit Quality, Increasing Diversity in the Accounting Profession Pipeline: Challenges and Opportunities 



Concerns about 
Skill Set (Net)

Don’t have 
interest or 

passion for the 
work

CPA License 
Barriers (Net)

Can make higher 
starting salary

with another 
major

Peers who have 
pursued 

accounting are
unhappy

Don’t want to 
work long hours

Opportunity for accounting course content to spark more interest and align with actual 
skillsets needed in the field (multi select; Base: Business majors/minors who considered 
accounting and/or took intro courses)
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43%

34%

21%

27%

20%

Black Hispanic AAPI White

Black Hispanic AAPI White
Courses too difficult 25% 15% 12% 20%

Not good at math 20% 20% 24% 18%
Don’t have skillset 13% 18% 6% 13%

Black Hispanic AAPI White
Can’t afford add’l credit hours for 

CPA license 17% 11% 18% 13%
Don’t want add’l education 

needed for CPA license 12% 14% 18% 18%
Don’t want to take CPA exam 7%▼ 22% 15% 16%

Reasons College Business Student Do Not Pursuing Accounting Major/Minor
Multi Select

▲▼ Stat sig higher/lower by 
race/ethnicity

Breakout of skillset concerns

Breakout of CPA licensure concerns

n=100 n=65 n=33 n=56
Source: Center for Audit Quality, Increasing Diversity in the 

Accounting Profession Pipeline: Challenges and Opportunities 



White students are the most likely to be set on a major; 
Hispanic students the least likely

32% 31% 31% 34%

35% 35% 31% 30%

28% 30% 31% 33%

Black Hispanic AAPI White

11-12th gr
9-10th gr
Before HS

High School Journey: Most have at least some idea of what they want to study 
in college, and interests solidify as students progress in high school; those with a 
STEM focus are deciding earlier than those with a business focus

Pluralities of HS students have “some 
idea” of what they want to study

HS Students with a set major made 
decisions similar points in time

When set?

▲▼ Stat sig higher/lower by 
race/ethnicity
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50% 51% 49% 47%

12% 13% 13% 10%

Black Hispanic AAPI White

Not sure

Some ideas

▲▲

Students with an interest in STEM (nonwhite and white) 
are more set on a major (44%, 52%) and deciding 

earlier than business focused students

*Science, Technology, Engineering, and Mathematics

Source: Center for Audit Quality, Increasing Diversity in the Accounting Profession Pipeline: Challenges and Opportunities 



Students want to hear from professionals working in the field—whether a potential 
boss, people with backgrounds similar to theirs, and/or someone their own age.  

Someone working in 
that field who has 

more 
experience/could be 

a potential boss
Someone working in 
that field who has a 

similar background 
to my own

Someone working in 
that field closer to 

my own age

Teacher/professor in 
the field

Recruiter from a 
company
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Who Students Most Want to Hear from for Information on Careers
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Source: Center for Audit Quality, Increasing Diversity in the Accounting Profession Pipeline: Challenges and Opportunities 



www.thecaq.org

Download the full report at thecaq.org/ba-research
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Overview

12

The Center for Accounting Diversity is dedicated to 
increasing diversity in the accounting profession by:

• Addressing systemic and institutional barriers 
hindering the success of diverse accounting students and 
professionals.

• Developing a pipeline of diverse accounting students 
incorporating K-12 and post-secondary populations.  

• Constructing support systems for students, 
professionals, and academics to facilitate inclusion in the 
accounting profession.  

• Increasing the population of diverse Certified Public 
Accountants (CPAs).
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Center Structure
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CAD

Research

ResourcesRecruitment

To produce and promote 
academic research on diversity 
in the accounting profession.

To provide instructional 
resources and professional 
development to HBCU and 

MSI faculty members.

To increase student interest 
in pursuing the accounting 

major, entering the 
accounting profession, and 
gaining the Certified Public 

Accountant (CPA) 
credential.

Faculty 
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What Can the Center Do For You?
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Recruitment

Resources

Resources

Research
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Center Activities and Initiatives
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Recruitment 

Two Year Bridge 
Symposium

HBCU Graduate 
Accounting Fellowship 
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Center Activities and Initiatives

17

Resources

HBCU Faculty 
Roundtables

Researcher 
Database Access
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Center Activities and Initiatives
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Research

Sponsor research related to student success, 
barriers to diversity and inclusion in the 

profession, and instructional design and best 
practices.





THANK YOU!
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